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THIS AGREEMENT made and entered into this ___________day of _________193__
by and between____________________________ a______ _ _ _ _______________________(here
insert whether individual, firm, partnership or corporation) hereinafter called 
Employer, First Party, and Retail Clerks International Protective Association, 
by its  agent, REGISTERED PHARMACISTS* UNION LOCAL NO. 1172 (a ff il ia te d  with the 
American Federation of Labor) hereinafter called the Union, Second Party.
W I T N E S S E T H :
In consideration of the premises and of the respective promises, agree­
ments and covenants of the said parties hereto, they do hereby mutually agree as 
follow s, to-w it:
SECTION I : RECOGNITION OF THE UNION: The employer hereby recognizes the 
Union as the solo co lle ctiv e  bargaining agency for  the unregistered sales people, 
stock clerks, or persons doing both stock work and sales work, employed by the 
employer in establishments within the te rr ito r ia l ju risd iction  of the Union, or 
e lig ib le  to membership therein.
SECTION II : EMPLOYMENT OF UNION MEMBERS:
1. The Union recognizes the sole right of the employer to employ and
discharge.
2. The employer hereby agrees to hire only members of the Union in good
&
standing or persons e lig ib le  fo r  membership in the Union.
Such new employees i f  not union members in good standing, shall make 
application for  membership in the Union upon hiring, and may be employed tempor­
arily  for a poriod of ten (10) days without Union a f f i l ia t io n . Present employees 
v/ho entered employer's employ since January 1, 1939, shall apply for membership 
in the Union within ton days from the date hereof. Present employees v/ho entered 
eiT$>loyer*s employ prior to January 1, 1939, shall hot be subject to the foregoing.
3. The Union agrees that the in itia tion  fee shall at a l l  times be 
reasonable and shall at no tine be raised above the present in itia tion  fee for 
the purpose or with the e ffect o f preventing persons covered by this contract 
from becoming members of tho Union, or of preventing employers from hiring compe­
tent employees o f their own choosing, provided, however, that an isolated instance 
or isolated instances where an applicant does not have su fficient funds to pay said 
in itiation  fee , shall not constitute a violation  of this provision.
4. Upon the Union receiving the application of new employees it  
shall forthwith proceed in accordance with its  regular procedure to investigate 
said person, and take the required steps for  his or her admittance as a member of 
the Union, and upon the union finding said person o lig ib lo  fo r  membership, and in 
its  opinion worthy of membership, the Union hereby agrees to admit said person to 
its membership. Membership and dues o f said person shall commence as of the date 
of their acceptance by the Union.
SECTION I I I .  DISCHARGE OP AND DISCRIMINATION AGAINST EMPLOYEES: No 
employee shall be discharged or discriminated against because of any Union 
activ ities  or upholding Union princip les. No employee shall be required to work, 
nor shall it  bo a v io lation  of this agreement, fo r  any employee to refuse to work 
fo r  an employer whoro there is  a lockout or whose establishment is under strike 
recognized by the Central Labor Council of Alameda County, or is  on the o f f ic ia l  
"We don’ t patronize" l i s t  o f said Labor Council at the request o f any Union which 
under the constitution and by-laws of its  parent, body o f the American Federation 
of Labor, is entitled to ju risd iction  over any of the employees o f the employer, 
provided, howevor, that notwithstanding anything to the contrary in this entire 
contract, there shall be no stoppage o f work and a l l  employees covered by this 
contract shall work at a l l  times at their regular duties unless employer fa ils  to 
cease operation of the department of his business d iroctly  involved in a dispute 
with a Union a ffilia te d  with tho American Federation of Labor and the Central 
Labor Council of Alameda County, and even then there shall be no stoppage o f work 
and a l l  employees covered by this contract shall be required to work at their 
regular duties at a l l  times unless the dispute has taken the form of a strike 
legally called under the rules of the Local and National unions involved, and the 
American Federation of Labor, and leas been approved by the Central Labor Council 
of Alameda County, and employer fa i ls  to cease operation of the department of his 
business directly  involved in such strike. In no event shall any employee 
covered by this contract f a i l  to work at his or her regular duties, nor shall 
there be any stoppage of work, arising out of any ju risd iction al dispute between 
rival labor unions or organizations.
SECTION IV: C lassification  1. Whenever the word. "Employee" is vised, in 
this contract, it  is understood and agreed that an unregistered salos person, 
stock clerk, or person who performs both of these services, e lig ib le  for  member­
ship in the Union is meant.
2. It is understood and agreed that the duties o f employees under this 
contract shall be tho selling  of merchandise, the stocking of shelves, and such 
other incidental duties as they have customarily performed in the past, provided, 
however, that the employer agrees to the limitations o f tho sale o f drugs by 
persons other than pharmacists, as provided for  under the Business and Professional 
Code of the State of California.
SECTION V: WORKING HOURS:
1. For the purposo of this agreement, Legal Holidays shall be New Year's 
Day, Washington's Birthday, Memorial Day, Fourth of July, Labor Day, Thanksgiving 
Day and Christmas Day. Employees covered by this agreement shall not be required 
to work on holidays except alternately, that is to say, holidays shall be a lter­
nated between emplcyoos, or between employees and the employer. There shall be no 
sp lit sh ifts , except on Sundays or holidays.
2. Eight (O' hours shall constitute a days work, forty-eight (48 ) hours 
consisting of six (6) days o f eight (8) hours each in any calendar week, shall con­
stitute a weeks work for  a ll female employees. Tho regular days work shall bo 
worked within nine (9) hours with one (1) hour o ff  fo r  lunch, and under no c ir ­
cumstances shall any female employee be required to work more than five  (5) hours 
without one (1) hour o ff  for  meals, nor shall tho meal hour be taken sooner than 
three (3) hours from commencement o f work each day. Nine (9) hours shall constitute 
a days work, and fi fty -fo u r  (54) hours worked over a period of six  (6) days shall 
constitute a weeks work for male employees. The regular days work fo r  male employee 
shall be worked within ten (10) hours with one (1) hour o ff for  lunch, and under no 
circumstances shall any male employee be required to work more than five  (5) hours 
without one (1) hour o f f  for meals.
3. A ll time worked in excess o f eight hours per day and forty-eight 
hours par week by female employees and a l l  time worked in excess of nine hours 
per day and fifty -fo u r  hours per week by male employees shall be considered over­
time and paid for  at the rate of time and one-half. Overtime work in the talcing 
of annual or semi-annual inventories shall not be considered as Overtime, but to 
the contrary, shall be considered part of the employee's regular duties and shall
be paid for  as straight time. Overtime worked in the taking of additional in­
ventories shall be considered and paid for as Overtime on the basis of time and 
one-half.
SECTIOiT VI: SCHEDULE OH V/AGES:
1. The following schedule of minimum wages shall be maintained by the parties 
hereto during the period o f this agreement, and the employer shall and hereby 
agrees to pay wages in compliance therewith; it  being understood and agreed that 
a l l  wages fixed in this contract are so fixed upon the basis of an eight (8) hour 
day and a forty-eight (48) hour week for  female employees, and a nine (9) hour day 
and a f i fty -fo u r  (54) hour week for  male employees, worked over a period of six (6) 
days. It is further understood that wherever male employees work only an eight (8) 
hour day or a forty-eight (48) hour week over six (6) days, the schedule o f wages 
paid to such malo employees shall be identical with those paid to female employees.
2. VZEEKLY HATE;
M m FEMALE
Sales Clorks $25.92 $23.08
Combination Stock & Sales Clerks 25.92 23.08
Stock Clerks 24 r 85 22.00
Beginner Sales Clerics 22.50 20.00
Beginner Stock Clerks 22.50 20.00
R elief work — .60 per hour fo r  a l l  classifica tions
A '•Beginner" is an employee who has had less than three (3) months 
experience in the position in which he or she is employed. A "Stock Clerk" is 
an employee engaged in the major part o f his time in the Retail Department of 
the employer’ s establishment, performing miscellaneous duties around the store, 
including the stocking of shelves, assisting customers with their shopping (but 
not waiting on them) occasionally taking care of delivery orders, but not checking 
receipts or accounts, or handling cash in the store*
3. Any person working less than forty-eight (48) hours per week shall be paid 
at the r e lie f  scale.
4. Any person reporting to work when called by the employer for r e lie f  work shall 
be paid for not less than four (4) hours work.
5. Any employee who at the time of the signing of this contract is  being paid 
a wage more than the minimum provided for  in the class of work such employee is 
doing, shall, nevertheless, not suffer any reduction in wage by reason of the 
execution of this contract.
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6. In addition to the above compensation, a l l  employees who have been in the 
employ of the employer for one (1) year or more on July 1st shall receive not 
less than one (1) weeks vacation each year without deduction in pay; and a l l  
regular employees who have been in the employers employ continuously for  Wo (2) 
years or more on July 1st shall be given Wo (2) weeks vacation with pay. The 
time to be taken for  vacation shall be arranged to suit the convenience of the 
employer, it being understood, however, that employee shall be granted vacation 
time only between May 1st and September 30th unless otherwise mutually agreed 
upon between employer and employee.
7. A ll rates o f pay provided for in this contract shall apply to both male and 
female as hereinabove provided fo r .
8. A non-rogistered person whose earning capacity is limited because of physical 
handicaps or other infirm ities may be employed on suitable work at a wage agreeable 
to the employer, employee, and the Union.
SECTION VII: VISITS TO KRUG STORES: O fficia ls of the Union shall have 
the right to v is it  drug stores for  the purpose of checking upon v io la tion s, and 
the employer agrees to cooperate with the Union in this respect. It shall also be 
permissible for the Business Agent o f the Union to co lle ct dues in the store, pro­
vided, however, that a l l  v is its  to drug stores either for the purpose of collecting 
dues or checking upon violations shall be at a time and in a manner to cause as 
l i t t le  inconvenience to the employers business as it  is possible under the circumr- 
stances.
SECTION VIII: CHARITY: Employees shall not be compelled to contribute 
to any charity or financial drive.
SECTION IX: UNIFORMS AND CAPS: Whenever the employer demands the wear­
ing of a uniform and/or head covering the same shall bo paid fo r , laundered and 
cleanod by the employer, and it shall be required by both parties hereto that a l l  
apparel shall bear the union label of an American Federation o f Labor Union, un­
less the same is not available, and a l l  laundry and cleaning o f such apparel shall 
be dona by an establishment employing exclusively American Federation of Labor 
union help, provided that each employee shall contribute twenty-five (25) cents 
weekly to the cost of furnishing and laundering.
- 5-
SECTION X: STCRE MEETINGS: If compulsory sales or educational meetings I 
are called by the employer they shall be on the employers time.
SECTION XI: ARBITRATION: It is the desire, intent and agreement o f both 
parties to this contract that a l l  disputes and differences hereunder shall be 
settled by mutual agreement, and, fa ilin g  that, by arbitration . It is hereby 
agreed that when any dispute or difference is not settled  by mutual agreement, both 
parties may proceed to create an. arbitration board to which the disagreement shall 
be referred. Such arbitration board shall be composed of three representatives 
appointed by the Union and three appointed by the employer. A majority vote of 
a ll  members of such beard shall be required for  any decision or award. I f the 
said majority cannot agree upon a decision or award within three days after fina l 
submission, the board shall select a seventh arbitrator, satisfactory to at least 
four raembors of the board, or the board, by such majority vote, may refer the 
matter at issue tc a sole arbitrator selected by such majority. In the event that 
a seventh arbitrator joins the vote, a vote of four of the seven arbitrators shall 
be necessary for a decision or award. The expense of the. Board of Arbitration 
shall be borne equally by the parties hereto and the decision of the board upon 
tho matter submitted to i t ,  or the decision of the single arbitrator, i f  the matter 
is referred to a single arbitrator, shall be fin a l, conclusive and binding on both 
parties. Both parties hereto agree to abide by any and a l l  such decisions and 
hereby respectfully roquost any court to which the matter may be referred to re­
quire such arbitrator and to order compliance with the decision or the award.
SEC TICE'} XII: TERM OP AGREEMENT:
1. The term of this agreement shall be for  ______ year from its  e ffective
date, provided, however, that this agreement may be renewed thereafter for periods 
of one yoar as is ,  or with changes or amendments in the manner follow ing:
(a) I f during any terra of this contract, neither party prior to 30 days before 
the expiration thereof, n otifies  the other party in writing of its  desire to 
roscind or make any change or amendment in said contract, then said contract shall 
bo automatically extended and renewed for  the following yoar.
(b) In the event that either party is desirous of the renewal of same with any
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change or amendment, the party desiring such change or amendmont shall give notice 
of the same to the other party not less than 30 days before the expiration of the 
term then in existonco, and shall specify in said notice the change or amendment 
desired. In the event that such change or amendment is agreed to by both parties 
hereto before the expiration of the terra then in existence it shall be incorpor­
ated into and made a part of this contract; but in the event said parties cannot 
mutually agree to tho acceptanco of said change or amendment, or any other change 
or amendment to talce the place of that proposed this contract shall not be renewed 
for another year, and shall terminate and become null and void upon the expiration 
of tho term then in existence, unless the parties hereto agree to submit the 
matter in controversy to arbitration . In tho la tter  instance it  may be agreed to 
continue tho existing agreement during the time tho arbitration proceedings are 
pending.
(c) Tho e ffective  date of this agreement is_____________________
(d) This agreement shall be bindirg upon the heirs, executors, successors and as­
signs of the parties hereto provided, however, that this agreement shall not be 
binding upon either party until each has been furnished with proof o f tho authority 
o f the other to execute the samec
HI WITNESS WHEREOF the parties hereto have hereunto set their hands and 
seals this________________________day of
<! • • •
BY____________________________________
BY____________________________________
REGISTERED PHARMACISTS UNION LOCAL 1172 
{UNREGISTERED CLERICS DIVISION)
BY ________
BY
